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AGREEMENT 

bcXu»e.cn 

CLIFFSIPfc PARK BOARO OF EDUCATION 
am/ 

CEIFFSIDE PARK APW7W75TRATORS ASSOCIATION 
m£-79 89 


19S9-799C 
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ARTICLE ) 


Recoon: tion 

Pursuer", '2 Chapter 3D2, Public La^’S* :P55, as emended end sup- 
lemented by the provisions of Chapter 123 o' the Lews of 19?4 ( h• J • S. A, 
34:ISA-I e_t see .), the Cl iff side Park Board of Education recognizes the 
Cliffsice Perk Administrators' Association as the exclusive negotiating 
representative for collective negotiations 'concerning the terms and con¬ 
ditions of administrators* employment for the following categories of 
personnel: 

Principe is, Elementary 
Principal, High School 
Vice Principal, High School 

ARTICLE II 

.The parties have negotiated in pood faith end have reached the 
following agreement pursuant to Chapter 303, Public Lews of 195S, as amended 
and supplemented by the provisions of Chapter 123 of the Lows of 1974, K.J.S.A. 
34:13A-1, et_ sec . 

This agreement shall not bs modified in whole or in part by the 
parties except by an instrument in writing, duly executed by both parties. 

If any provision of this agreement, or any interpretation, appli¬ 
cation or administration thereof shall be determined by a court or admin¬ 
istrative agency, having jurisdiction thereof, to bs contrary to law, such 
provision, interpretation or administration, shall be deemed invalid end 
stricken therefrom to the extent required by such determination. All other 
provisions hereof shall remain in full force and effect. 
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Profess iona 1 Dues 

During the term of this Agreement, -the Eoerd shall pay the full 

enst of the a r r. -.;1 dues, tr '.re appropriate national professional or gar.:- 

rcticn (S'ASSP or ii£S?, as the case may be) for each ad,mints:rjtor covered 
by this Agreement. 

ARTICLE IV 
]n surenee Protection 

During the term cf this Agreement, the Cl iff side Peri: 5onrd cf 


Education shall 

provide the health 

care insurance 

protection 

designated 

below: 

*• 




1. For 

ail admin-.s .razors 

covered by this 

Agreement 

who re.me i n 

in the employ of 

the Board for the 

full school year 

the Board 

shell make 

payment of full 

individual or full 

family insurance 

P re." - ; urns, 

as appro- 

priate, in the S 

tale Health Benefit 

Plan, for the f 

oil two year period. 

commencing July 2 

19St end • ending 

June 30, 7«90 

Coverage 

provided by 


the State Health Eenefit Plan includes hospitalization, surgical, Rider 
0 and Major Medical benefits. 

2. For all administrators covered by this Agreement who remain 
in the employ of the Board for the full school year the Beard shall pro¬ 
vide, on a proportionate basis, such Dental Plan as is provided by the Board 
to the professional teaching staff members under the Collective Bargaining 
Agreement with the Cliffsice Park Education Association for the full two 
year period commencing July 1, '°S£‘and ending June 30, 3990. 

3. Prescription Coverage 

The Board, shall, in accordance with the rules cf the Blue 
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Crass Plan, contribute not more than, $2, 650 toward the annual pA-Zmlum coil toward 
th e E lixz Cross Plan loz individual administrators and their dependents whez e 
applicable. 

4. Optical Coverage 

Thz Board shall contribute, dazing the school years 7 9 Si - 7 9 £9 and 
/9I9-J990, not more than $13 5 un account o{ the annual premium cot*. lor an Optical 
Plan $oZ Individual administrators . 

ARTICLE V 

Compensation loz Unused Sick Leave. 

1. Any administrator who, as o{ thz znd ol any school year beginning with 
79&5-7986, has in excess ol seventy-live (75) accumulated unused Sick leave days, 
has either served the district at least ten (JO) yeans and has zetized undez the 

T eachers’ Pension and Annuity Fund and has begun to collect benefits undez the 
Teachers ' Pension and Annuity Fund upon such retirement, oz has sewed the distzict 
at least twenty-live (25) yeazs and leaves the employ ol the Board loz any zeason, 
shall be paid an amount equal to the numbez ol accumulated unused sick leave days in 
excess ol seventy-live (75) times $5C.00,provided that the maximum amount payable to 
any administzatoz undez this pzovision shall be $10,000.00. Payment ol the unused 
sick leave compensation shall be made In one (?) lump sum within thinly (30) days 
altez zetizement oz termination. In the event ol the death ol an administzatoz pzioz 
to severance oz zetizement and collection ol this payment, Said payment shall be made 
to the estate ol said administzatoz. 

2. Parly zetizement - Poz the donation C() this contract, any administzatoz 
shall have the opportunity to initiate negotiations loz an early zetizement linancial 
incentive plan. The Board shall also have the opportunity to initiate negotiations 
loz an early zetizement linancial incentive plan with any administzatoz c ovezed 
undez this agzeement. 

ARTICLE VI 

Vacatio ns 

1. Pack administzatoz covered by this Agzeement shall be entitled to a 





total *one month and two weeks vacation, Subject to all conditions and 
procedures relating to administrators' vacations which, rr.au exist at the time 
ol the execution ol this Agreement, including but not limited to, the condition 
that tuck vacation shall be taken during the months ol July and August and 
upon such data at shall have been approved in advance by the Superintendent o{ 
School1. 

*Toint Vayt: Month ol July excluding July A 

2. New administrators appointed alter. July 7, 7 988 thail receive 
tkr.ee (3) weekt vacation alter one (I) lull yean at an administrator, in the 
district and lour (4) weeks vacation alter two 12) lull years employed at an 
administrator. told administrator it appointed alter July 1 tt ol a given year, 
the earned vacation lor that year thail be pro-rated, equal to one day lor each 
lull month, employed. 

ARTICLE I'll 
Salari es 

1. The salaries ol all administrators covered by this agreement shall 
be at l allows: 



7988-798 9 

7969-7990 

Elementary Principals - No. 5 

64,462 

59,962 

No. 4 

64,462 

69,962 

No. 5 

64,462 

69,962 

No. 6 

64,462 

69,962 

High School - Principal 

67, 901 

73 ,408 

Vice-Principal - High School 

63,431 

68,931 


2. New administrators appointed alter July 7, 7988 shall be placed on 
the lollowing salary guide when employed: 

Sear 1 - 751 ol maximum salary paid lor that position. 

Year 2 - S0% ol maximum ” » 

Year 3 - 85§ ol maximum " ” ” M 



Year 4 - 9 Ci o{ maximum salary p aid {or -that position. 

Year 5 - 95£ o{ maximum " " " " 

Year 6 - JOOI o{ maximum " " " " 

(max) 

Credit lor previous experience may be granted by the Superintendent c{ Schools 
and placed on the appropriate Level o{ this "Administrators' Giu.de ." 

3, The Board o{ Education expressly reserves the right to withhold, 

6or ine{{iciencits or other good cause, all or part o{ a salary increase. All 
or part o{ a salary increase shall be bated on a satit{actory evaluation and 
recommendation by the Superintendent oi Schools. 

4. Compensation {Years oj Service) 

Alt administrators covered by this agreement who have been employed 
by the Cli{{side Park Board oi Education shall receive a Stipend ior longevity 
bated on the {allowing guide {or 79BS-I9S9 and 19Z9-1990: 

A i the completion o{: I) 20 years = $&2 5 

2) 25 years = £75 

3) 30 years = 925 






ARTICLE VIII 


Griev an ce Procedures 
A. Definitions, Basic P rinciples and liry? Lir.it; 

A “Crie-.ence" is £ claim by an administrator that there nas 

been to him £ personal loss, injury cr inconvenience caused bv z violation, 
misinterpretation, or inequitable application of an established policy 
governing administrators, or of this Agreement, except that the terms 

"grievance" shall not apply to (1) a complaint of a non-tenured adminis¬ 
trator which arises by reason of his not being re-employed. Dr (2) a com¬ 
plaint by any certified personnel occasioned by appointment to cr lack of 
appointment to, retention in or lack of retention in any position for which 
tenure is either not possible cr not required. A grievance tc be considered 
under this procedure must be initiated by the administrator within thirty 
(30) days of the occurence or evert cr art which gave rise to the grievance. 

2. An administrator or the Association may present, in appeal, 

through administrative channels, grievances affecting them, free from re¬ 
straint, interference, coercion, discrimination or reprisal, 

3. At each step in the grievance appeal process, the respon¬ 

sible person in authority hearing the grievance is to apply all possible 
measures to adjust the grievance professionally and with complete fair¬ 
ness. Proceedings will be kept as informal and confidential as may be 
appropriate at any level of the procedure end consistent with prescribed 
procedures. 

4. Kothing herein contained shall be construed as limiting the 
.right of any administrator having a grievance to discuss the matter in- 
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■formally with nis supe-ior i nd having trse grievance ac;'us*ed without inter¬ 
vention of the Association. 

5 . Sinre it is important that grievances be processed as rapidly 
cS possible, the number of ceys detected a: each level shell be considered 
as c maximum end every effort shell be mace to expedite the process. The 
tine limits may, however, be extended by mutual agreement. If a grievance 
appeal is filed at such tine that it cannot be processed through oil of 
the prescribed steps by the end of the then current school year, and if 
leaving said grievance unresolved until the beginning cf the following school 
year, could result in substantial harm to a party .in interest, the stipulated 
time limits shall be reduced so that the grievance procedures may be exhausted 
prior to the end of the then curren*. school year or as soon thereafter as 
practical. 

E. Grievance Procedures 

1. level One - Superintendent 

. . If an administrator believes there is 2 basis for a griev¬ 

ance, he shall first discuss the alleged grievance with the Superintendent, 
either personally or accompanied by a representative of the Cliffside Park 
Administrators Association. If, as a result of the informal discussion 
with the Superintendent, the grievance still exists, the administrator may 
invoke the formal grievance procedure and present his grievance, in writing, 
to the Superintendent within five (5) school days of the informal discussion. 
The Superintendent shall indicate the disposition of the grievance end shall 
inform the administrator of his decision within ten (10) school days from 
the date the administrator filed the forme! grievance. 

E. Level Two - Board of Education 

• ♦ 
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satisfied with me exposition 


•f the eaminismator is net 
of bis grievance at Level One, cr if no decision hes been rendered vii,- 
in ter (10) school days after the presentation of the grievance to the 
Superintendent, he may request that the 5 cmd of Education review the 
Grievance. The reouest shell be submitted in writing through the Super- 
inter.oent of Schools within ten (30) school days of the derision by the 
Superintendent cf Schools, or within ten (10) school days of the date said 


decision should nave been rendered. The Board of -Education shall review 
the grievance, conduct a hearing if requested by the administretor, and 
render a decision within twenty (20) school days. 

3. Level Three - Arbitration 


(a) If the administrator is not satisfied with the dispo¬ 
sition of his grievance at Level Two, or if no decision has been rendered 
within twenty (20) school days after the grievance was delivered to the 
Bo 2 rd of Education or after the conclusion of any hearing conducted by the 
Board of Education, he may, within ten (10) school days after the decision 
by the Board of Education or thirty (30) school days after the grievance 
was delivered to the Board of Education or after the conclusion of any hearing 
conducted by the Board of Education, whichever is sooner, request in writing 
th 2 t the Association submit his grievance to arbitration. If the Association 
determines that the grievance is meritorious, it may submit the grievance 
to arbitration within ten (10) school days after receipt of a request by 


the employee. 

(b) Within ten (10) school days after such written notice 
of submission to arbitration, the Board and the Association shall attempt 
to agree upon a mutually acceptable arbitrator end shall obtain a commit- 
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ment from 

said a rbi ; ra 

tor 

to 

SC r 

ve. If tne 

panties 

are unable 

to agree 

upon an z -bit re tor or 

to 

ob: 

cir. 

such a corr 

- .i It men: 

within the 

specifieri 

period, a 

request for 

a 1 

ist 

of 

arbitrators 

rr.cy be 

made to the 

American 

Arbitration 

* $ soc "• c t '> on 

by 

fit 

he r 

party. Tne 

parties 

shall then 

be bound 


by the rules 2 nd procedures of the American Arbitration Assoc let ion in the 
selection cf any arbitrator end curing the arbitration proceedings. 

(c) The arbitrator selected shall confer with the repre¬ 
sentatives cf the Board end the Association and hold a hearing promptly 
shall issue his decision not later than thirty (30) days from the date cf 
the close of the hearing, or from the cate the final statements and proofs, 
including briefs end legal memoranda, are submitted to the arbitrator. The 
arbitrator's decision shell be final and binding upon t :- e parties and shall 
be in writing 2 nd shall set forth his findings of fact, reasoning, end con¬ 
clusions Dn the issues submitted. 

(d) The authority of the arbitrator shall be limited to the 
interpretation, application or the compliance with the provisions cf this 
Agreement, and the arbitrator shall have no authority to modify, add to, 
subtract from, or in any way alter any of the terms cf this Agreement, and 
the arbitrator shall be bound by all applicable New Jersey and Federal 
Statutes, the Constitutions cf the State of New Oersey and of the United 
States, and all decisions of the Commissioner cf Education, the State Board 
of Education, the Courts of the State of New Jersey and the Federal Courts 
having jurisdiction over matters arising within the State of New Oersey. 

A. Cost s of Arbitration 

(a) The Board and the Association shall each bear the total 
cost incurred by themselves. 
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V.IV 


(fc) Tne fees ini expenses cf me c'^U^tor a-e the only 
costs which shill be shared by the 5oand end the Association an- such costs 
will be shared equally. 

C. Group Grievances 

The procedures for the filing and processing of a g^oup grievance 
shall be the same as the individual grievance procedures set forth herein, 
including the tine periods specified above. A croup grievance is defined 
as a claim, affecting a croup or class of administrators, that there has 
been, to then, a personal loss, injury or inconvenience caused by a viola¬ 
tion, misinterpretation, or inequitable application of any established policy . 
governing employees, or of this Agreement. 

D. Emeroency Procedure 


Recognizing that emergencies may arise, end that time may not 
permit the piescribsd procedures to operate, the following provision is 
inserted:. 

In the event an individual, croup of individuals or 
the Association as e whole, has a grievance of such 
nature that time will not permit the prescribed 
time periods to be followed, the procedures may be 
expedited if the individual, croup of individuals 
or the Association, es the case may be, states, in 
writing, the nature cf the grievance together with 
explicit reasons why the prescribed procedures must 
be expedited. The grievance procedure shell be the 
same but each party'shall be duty bound to act upon 
-the grievance as quickly es possible. 

ARTICLE IX 

Retention of Existing Benefits 

Except es may be otherwise provided by the terms of this Agree¬ 
ment, ell benefits granted by the Board to the Administrators, and ell terms 
and conditions of employment in existence upon the date of the execution 


_ o _ 




fr« */vU Afiiccncr^f, -inoLZ oc niUnZc-ir.ee end conLZnuCu 0 ine 'C’jn 

.£fvL* AciCOncci. 

ARTICLE X 

PuAoXZon of Aqnccjncnl 

riu-i cg.icCfliaiU i/iaLX be. CatccXZvC. <xi Ofj JuX.i/ 1, I9U, ond -6l:aLX 
conXL'iuC Zn Cj^cot fk-lough June 50, 1990. 

TK' U'iTWcSS ti'hTREOF, Z/ic pc-vUci have: czuJ,cd il 1L4 Agiecuncin-C Le £>C 


Atoned by X-hein .\iupecZlve pi.cj>iderju, c.XZ<u>Xed by iheZr.Ktp-'iCAerXc.iZve 
^c.cacXix-'iZc^ c.ki* ZheZxi coKpoAeXc. i>tcXA -to be placed haicr,, cUZ on Zhe 




